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PASS SOCIAL SECURITY FAIRNESS ACT

Representatives of the 65,000-member Texas State Teachers Association joined with other National Education Association members from across the country Wednesday on Capitol Hill advocating for changes in Social Security provisions that unfairly penalize retired educators.


TSTA Vice President Ann Heuberger, Stephen Smallwood from North Lamar, Joyce Roberta Miller-Alper from Spring Branch, and Letha Grace McCoy from Burleson emphasized the need for these changes in conjunction with a U.S. House Ways and Means Subcommittee on Social Security hearing on the Social Security Fairness Act. That bill, H.R. 82, would eliminate the Windfall Elimination Provision and the Government Pension Offset. 


“Because of federal laws, tens of thousands of Texas seniors do not enjoy the quality of life they deserve. These penalties also will affect current teachers and other public employees when they retire,” Heuberger said.


“The Government Pension Offset affects more than 44,000 Texas seniors, and the Windfall Elimination Provision affects more than 80,000 Texas seniors. Many of them are retired educators. Unless Congress acts quickly to repeal these unfair penalties, the numbers hurt by the provisions will grow larger each year,” the TSTA vice president continued.


The Windfall Elimination Provision significantly reduces the Social Security benefit for former private sector employees who retire with a pension from public sector employment not covered by Social Security. WEP penalizes individuals who spent part of their careers in jobs not covered by Social Security. Some have seen their Social Security benefits reduced by as much as $328 a month.


The Government Pension Offset affects people who are eligible for a pension from public sector employment not covered by Social Security and Social Security’s survivor/dependent benefit. The offset reduces their survivor/dependent benefit by two-thirds of their public pension. The reductions in benefits are significant – about 300,000 people lose an average of $3,600 a year because of this offset.


The U.S. Senate Finance Committee’s Subcommittee on Social Security, Pensions and Family Policy last year held a similar hearing on S. 206, the Senate bill to repeal these unfair penalties.


“This is an issue of fairness, justice and respect,” said NEA President Reg Weaver. 


The 3.2 million-member NEA, with which TSTA is affiliated, has rallied for many years to eliminate these unfair provisions in Social Security law that deny educators full retirement benefits. TSTA has collected thousands of signatures on a petition calling for on Congress to pass the Social Security Fairness Act.


“If Congress is serious about encouraging professionals from the private sector to answer the call to teach, it must repeal these offsets. This is about respecting our public school educators enough to assure them a secure retirement,” the NEA president added.
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